
PRINCIPAL 

ALL SAINTS’ COLLEGE MAITLAND 

 

The Catholic Schools Office, Maitland-Newcastle Diocese is currently advertising for candidates for the 
position of Principal of All Saints’ College Maitland. In consultation with the staff and members of the 
parent community, the following description of the personal and professional qualities deemed 
desirable for the successful candidate has been developed. 

 

 

All Saints’ College: 

All Saints’ College is a Catholic, Co-educational College conducted under the auspice of the Catholic 
Schools Office, Diocese of Maitland-Newcastle. 

All Saints’ College comprises two campuses: 

St Peter’s and St Mary’s 

St Peter’s is a Year 7-10 campus -St Mary’s is a Year 11-12 campus. 

 

All Saints ‘College receives its mandate to operate from the Catholic Bishop of the Maitland-Newcastle 
Diocese (Bishop William Wright) and the local church and works in harmony with the Catholic Schools 
Office. 

All Saints’ College:  

• A Faith–filled community inspired by Christ enlivened and reflected in our cultural 
relationships  

• A community committed to a safe and supportive environment nurturing the promotion of 
the whole person. 

• A community of lifelong learners celebrating continual growth and success. 

All Saints’ is committed to:  

1. Nurturing each individual’s growth in faith and unique potential. 
2. Offering outstanding educational experiences founded on Catholic values. 
3. Fostering partnerships between parents and staff in the education of their children. 
4. Creating communities of respect for each other; the wider community and the earth. 
5. Encouraging active engagement in social justice issues, to service of others and promotion of 

peace. 

Empowered by the Holy Spirit, All Saints’ College: 

• Follow Jesus in discipleship and fidelity to his Gospel. 
• Espouses the teaching, tradition and practice of the Catholic Church. 
• Encourages a spirit of freedom and responsibility  
• Promotes integrity, justice and excellence. 

 



 

1. Strong Faith Leader  

As the leader of All Saints’ College, it would be expected that the Principal:  

• be an active leader of the faith community, modelling and articulating commitment to the 
Catholic faith and servant leadership; 

• be a face of Christ and model Gospel values; 
• have a solid background in Catholic culture and model and articulate a commitment to 

the Catholic faith; 
• be versed in expectations of the Diocese and Bishop in regards to liturgical practice; and 

encourage the prayer and reflective life of the College; 
• authentically model and lead holistic education and build an authentic Catholic 

community; 
• have a good understanding of the local Catholic community and build links with the Parish, 

the clergy, the religious and the parishioners; 
• ensure the promotion of education in faith, through personal example and through the 

priority given to the development of and participation in the Religious Education program; 
• have an understanding and commitment to, and willingness to embrace both Dominican 

and Marist Charisms; 
• model kindness, trustworthiness and willingness to listen, approachability, compassion 

and honesty; 
• have a clear sense of purpose, clear vision of a faith–filled direction for the College. 

2. Strong Education Leader 

It would be expected that the Principal: 

• will facilitate excellence through a clear understanding of contemporary pedagogy and 
have extensive knowledge of high quality, evidence based education;  

• articulate their understanding of best practice contemporary learning strategies; display 
an understanding of Stage 6; value the hard work of staff and students; have an 
understanding about the relationship between wellbeing and teaching and learning. 

• build the capacity of teachers; collaborates with teachers; leads evidence learning 
strategies in a collaborative setting; and be open to different styles of teaching and 
learning; 

• sets high expectations, be courageous; be respectful and collaborative; and effectively 
leads the College into the next chapter of its history; 

• be able to demonstrate a genuine commitment to collaboratively planning, monitoring 
and reviewing the Colleges’ effectiveness of teaching and learning; build upon its current 
strengths, status and developments; 

• lead high aspiration and value, inspire and empower staff to share their skills and 
knowledge;  

• know and collaboratively draw on the strength of the staff, the students and parents; 
• model excellence and pedagogy and have a knowledge and understanding of 

contemporary research and education trends; 
• be a dynamic and strong leader who will lead  strategic direction and vision of the College; 
• effectively collaborates communicates and decisively leads the educational agenda of the 

College. 



 

3. Developing Self and Others 

The Principal will work with and through others to build a professional learning community and 
professional learning teams which are focussed on continuous improvement.  

It would be expected that the Principal:  

• will have strong people management skills; be a clear and capable communicator; and 
have the ability to both listen to; and challenge where needed; to ‘bring out the best’ in 
all; and have a strong relational capacity;  

• have the skills/abilities to bring the community together; to build the capacity of staff and 
develop the leadership of the executive team; 

• be a good listener; be discerning; be a community builder; be a decisive and authentic 
leader; and be emotionally intelligent; knowing the staff, their individual needs, their 
strength and their potential; 

• model ongoing professional learning; manage effective and continuing professional 
learning for all staff; 

• support all staff to achieve high standards and to have the difficult conversations about 
best practice; 

• has a vested interest in the success of the College and the community, working 
collaboratively to build an educational community which evaluates its effectiveness and 
seeks high standards; 

• be approachable and willing to be engaging with students and parents; and be available 
to the community, continuing the strong culture of service. 

4. Strong Organisational Leader 

The Principal will use a range of data management methods and technologies to ensure the school’s 
resources and staff are efficiently organised and managed; and ensure the smooth running of the 
College. The management and organisation of the College encompasses skilled procedural 
development and strategic planning. 

It would be expected that the Principal:  

• has strong time management skills and the ability to prioritise; has strong people 
management, communication, delegation and problem-solving skills; 

• possess financial management skills, abilities and effectively manages resources, finance 
and governance; 

• leads and builds the capacities of staff, students and in doing so, build success through 
collaboration and effective people management skills; 

• be aware of and have experience in addressing governance issues; ensure all 
accountabilities are met; 

• be a ‘team builder’ as well as possess the skills to appropriately delegate tasks to the 
Campus Heads and executive team; 

• has an ‘open door’ policy that is inviting and welcoming; is committed to the community 
and the Parish; 

• distributes resources in a fair and equitable manner to create an effective learning 
environment. 



 

5. Engaging and Working with the Community 

The Principal will work collaboratively with the staff and the parent community to enable the 
vision/mission of the College in a well-developed College Strategic Plan. 

The Principal will work collaboratively with staff, the clergy and the parent community to build a faith 
community maintaining positive partnership with students, families and the wider community. 

It would be expected that the Principal:  

• be involved in and connected to the community; to have a presence around the College; 
• be inclusive, discerning and understanding of the history and traditions of the College; 
• be visible, accessible, approachable and available, allowing all members of the school 

community to ‘have a voice’, have their finger on the pulse of the College; 
• work with the Parish and the broader community to maintain a strong College profile; be an 

advocate for the College in the community; 
• listen to, then discern the needs of the College community  
• work with the Parish and the broader community to maintain a strong College profile; be an 

advocate for the College in the community; 
• listen to, then discern the needs of the College community; 
• work with, be supported by and consult with the College community; 
• foster understanding and inclusiveness; support the richness and diversity of the College 

community. 
 


